Psychosocial Safety Climate Scales
PSC-12 & 4

Swedish version (Sweden)

Brief description of the translation process

The Swedish translation of the Psychosocial Safety Climate (PSC-12) scale involved
several steps. It began with a focus group discussing the PSC concept's relevance in
Sweden, where some terminology issues were identified. A professional translation
followed, suggesting alternative terms, and a panel of researchers reviewed it for
accuracy. The terminology was aligned with the scale's theoretical foundations through
discussions with Professor Dollard. This revised version was tested in ten cognitive
interviews, addressing minor formulation issues. The final Swedish version was back-
translated into English, and its conceptual consistency was validated with Professor
Maureen Dollard. Subsequently, the PSC-4 underwent psychometric evaluation in a pilot
study (Berthelsen & Muhonen, 2017). Results from cognitive interviews in both Sweden
and Germany indicated the measure's cross-cultural validity (Berthelsen et al., 2019). The
validity and reliability of the Swedish PSC-4 were further confirmed in a study
establishing risk benchmarks for Swedish employees (Berthelsen et al., 2020).

PSC-12 — Swedish items

Foljande péstdenden handlar om hur medarbetarnas arbetsrelaterade psykiska hilsa och
sdkerhet hanteras 1 din organisation. Fyll i ett passande alternativ.

1. Hogsta ledningen agerar snabbt for att Isa problem som paverkar medarbetarnas
psykiska hélsa

2. Hogsta ledningen agerar mélmedvetet om det uppstar problem som ror medarbetarnas

psykiska hélsa

Hogsta ledningen stodjer stressforebyggande arbete i organisationen™

Medarbetarnas psykiska vélbefinnande prioriteras hogt 1 den hir organisationen

Hogsta ledningen visar i handling att de anstédlldas psykiska hélsa ér viktig

Hogsta ledningen anser att medarbetarnas psykiska hélsa ar lika viktigt som

organisationens prestationsmal*

7. Det finns en bra kommunikation om psykosociala sikerhetsfragor bland
medarbetarna i var organisation®
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8. Medarbetarna i var organisation far infor-mation om fragor som ror arbetsrelaterad
psykisk hilsa

9. Det finns en Oppenhet 1 var organisation for anstilldas forslag som géller psykisk
hilsa

10. Skyddsombud, fack och medarbetare sam-arbetar kring fragor om psykisk hélsa och
sakerhet pé vér arbetsplats

11. Medarbetare uppmuntras att engagera sig 1 fraigor som ror psykisk hélsa och sékerhet

12. Stressforebyggande arbete involverar samtliga nivaer i var organisation™®

* Jtems used in the PSC-4 short version

Response scale

1- Instimmer inte alls

2- Instdmmer 1 lag grad

3- Varken instimmer eller dr emot
4- Instdmmer 1 hog grad

5- Instimmer helt
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